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Terms of Reference 
 

 

Tracer Study of people successfully completing training within the Livelihood 
Enhancement and Association of the Poor (LEAP) Project, Cambodia 

 
 
I.  Introduction  
 
The Government of Cambodia is undertaking the Livelihood Enhancement and Association of 

the Poor Project with support from the World Bank. The project development objective of the 

LEAP project is to improve access of poor and vulnerable households in selected communities 

to financial services, opportunities for generating income and small-scale infrastructure, and to 

provide an immediate and effective response in case of an eligible crisis or emergency.  

 

The project development objective is being achieved through:  

 

 establishment of self-help groups, savings and credit groups, producer groups, 
agricultural cooperatives and other groups/organizations 

 provision of capacity building and training to beneficiaries to improve income generation 
opportunities 

 establishment of private sector linkages to improve and expand market opportunities, 
and 

 identification and provision of community-based social and economic infrastructure to 
help improve the livelihoods and economic productivity of the poor.  

  
Beneficiaries of the LEAP project include Phnom Penh Capital and the province of Siem Reap. 

In Phnom Penh Capital, beneficiaries come from Sangkats that were selected by means of: (i) 

eight districts where IDPoor data is available in Sangkats with the largest total number of IDPoor 

households1; and (b) in the four districts for which IDPoor data is not available due to their 

central or downtown location. IDPoor household members of Self-Help Groups, producer 

groups and agricultural cooperatives are the main project beneficiaries in Siem Reap. 

Households in the target communes/sangkats benefit from planned infrastructure 

improvements. 

 

II. Context 

 

A key component of the LEAP project is skills development as preparation for employment for 

targeted populations in Phnom Penh Capital and Siem Reap. This concerns improving 

opportunities to generate income in otherwise economically resource stretched environments. A 

                                                           
1  The Cambodian Government implements a standardized procedure for identifying poor households 
nationwide. Governmental and non-governmental institutions and development partners use the data generated for 
targeted poverty alleviation interventions. ‘The IDPoor database contains close to 8 million household records 
including over 500,000 currently active IDPoor households (representing over 2 million people, close to 15% of the 
population). Each of Cambodia’s provinces is re-assessed every three years in an effort to prevent “data deprivation” 
that the World Bank has identified as a hindrance to many poverty reduction efforts. The program achieved full rural 
coverage for the first time in 2013 … [and] full national coverage in 2019, owing to an adapted IDPoor process for 
urban settings launched in 2017.’  https://www.oecd-ilibrary.org/docserver/9789264309333-42-en.pdf 

 

https://www.oecd-ilibrary.org/docserver/9789264309333-42-en.pdf


 

2 | P a g e  
 

key focus for this assignment involves assessing the quality and relevance of training and skills 

development for the poor and other vulnerable populations including urban, rural and hard-to-

reach settlements where classroom-based and on-site (work-based) learning can be promoted 

and supported.  

 

Training provided within the LEAP project aims to strengthen the readiness of participants to 

enter employment or start up a small business. Following the career path of participants (once 

they have graduated) is central to the component concerning Enhancing Skills and Employment 

Opportunities for the Urban and Rural Poor. 

 
Over 2019, people benefitting from the LEAP project who qualified for a voucher underwent 

skills training.2 This covered community targeted employment areas in: air-conditioning 

equipment servicing; electricity and electrical wiring; plumbing; automotive repair; motor cyle 

repair; cooking; Barista skills training; bakery; graphic design; 2-dimensional animation; 

decoration; phone repair; graphic design; hair cutting (basic barbering); tailoring; salon items; 

wedding dressing; and optical (eye glasses). The training ranges from short-term to 6-months 

and even up to 12-months (which for vocational training is full-time).3 
 

The LEAP project is drawing on a small group of training providers. Those in Phnom Penh that 

have signed agreements to support the skills development component of the project include the: 

Polytechnic Institute of Cambodia; KSK Food Cooking School; Mobile Solution (phone repair 

center); National Institute of Entrepreneurship and Innovation; Automotive and Motorbike 

Mechanic School; Mithsamlanh (Friend International) Organisation; Asian Turism Professional 

School (ATP); and Phnom Penh Beauty School. 
 

Ongoing planning in the LEAP includes carrying out an initial (1st phase) tracing and follow up 

tracer studies on ‘graduates’ benefitting from the Enhancing Skills and Employment 

Opportunities for the Urban and Rural Poor components. The aim of tracing is to assess the 

career progression path of trainees, the integrity of training providers, the quality and benefits of 

training and employer satisfaction.4  
 

Over 2019, 125 out of 160 eligible applicants attended 7-induction workshops conducted by the 

LEAP team at the Sangkat level. The induction workshops focus on (i) labor market demand 

and supply, job opportunities and skills demand; (ii) presentation of a list of training providers; 

(iii) presentation on stipend management policy; (iv) presentation and guidance on how to 

develop skills development plans for each applicant; and (v) preparation of a skills development 

plan (i.e., an individual plan). Training providers who signed agreements with the LEAP project 

are invited to attend the workshops to present the details of their training programs. 

 

                                                           
2  This takes place within an annual cycle consisting of: (i) community awareness building; (ii) application, 
screening and participant selection; (iii) induction, soft skills training, counselling and skills development plans; (iv) 
voucher provision and skills training; and (v) job placement and employment support. 

 
3  Approximately 20% of vouchers are reserved for long courses, provided there is sufficient demand. 
 
4  Tracing refers to the process of identification and analysis of pathways, social and labour market integration 
and performance of ‘graduates’ and drop-outs from educational or training programs (graduate tracer studies). 
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The inductions workshops are a first step within a range of activity that eventually enables an 

applicant to be enrolled with a training provider. After the induction workshop which includes up 

to 30-applicants, people are given a 7-day period to reconsider if their proposed skills training 

choice is the most appropriate for them. This includes a matching process followed by the issue 

of a voucher.5 The next task is to match enrolment with training choice by means of a suitable 

training provider. This includes an internship in relation to career matching.  

 

Depending on the focus of training and where necessary, preparation for a trade discipline, the 

duration of training is packaged into periods of up to 12-months. Accordingly, the tracer study 

focus is on the benefits and impact of LEAP Skills Development to those who took part in the 

training to exit as graduates. 

 

The package of assistance in support of skills development within the project, includes: (i) local 

labour market studies, (ii) design and delivery of induction and planning workshops, (iii) 

preparation of training packages for each participant based on Skill Development Plans, (iv) 

administration of vouchers to enable receipt of training, and (v) provision of training by 

recognized and qualified training providers. The package of assistance includes the 

administration of tracer studies and follow up with employers.  

 

In detail this package of assistance to the poor and vulnerable draws on a framework of LEAP 

project activity involving: 

 

 conducting local labour market studies including a needs assessment report on local 
labour market trends and potential employment training opportunities in target 
communities. This includes drawing on a database of all the prospective jobs and 
contracts that rural and urban poor can aim for 

 

 creating a roster of all individuals in the project areas to enable development of a 
database of all eligible individuals from IDPoor including their pertinent data 
 

 developing an overall plan for matching supply with demand for ensuring that the training 
and capacity building inputs provided to individuals effectively match the expected jobs 
and skills in demand, and 
 

 a sequence of tasks involving induction workshops, curriculum preparation based on 
skills development, a training and workshop schedule, modules selected or developed, 
training materials development, preparation of a Skills Development Plan for each 
participant and delivery of training, all of which must be documented in reports to the 
Director and Manager of LEAP. 

 

This information and results therein need to be drawn upon for the design, preparation and 
implementation of the tracer study.  

                                                           
5  Upon signing of agreements committing participants and the training institution they have been selected to 
attend, participants are provided with vouchers for payment. Upon submission of the voucher to the training provider, 
the provider redeems it with the project to initiate a payment. To motivate training providers to assist participants in 
obtaining employment after the completion of training, an additional 10% of the cost of the course is added to the 
voucher value as a performance incentive. 
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Indicators concerning the benefit of training for the LEAP project include: 

 participants receiving skills development training with new or improved employment or 
increased income. This concerns the percentage of skills development participants with 
new or improved employment or increased income in their area of skills development 
within a year of training completion 
 

 percentage of beneficiaries who feel project investments reflected their needs 
 

 number of participants receiving skills development training, and 
 

 client days of training: This indicator measures the number of client days of training 
provided i.e. the number of clients who completed training multiplied by the duration of 
training expressed in days. 

 

Another key indicator of the project is to measure success in relation to the percentage of 
trainees who graduate with a job within 3-months after completing the training program.  

After completing training, the career choices of ‘graduates’ range from employment in the 

domestic labor market, self-employment, up to 2020 migration abroad, where possible further 

education, ongoing unemployment and/or dropping out of the labor force by concentrating on ad 

hoc work, farming or fishing (cf., informal economy activity). 

 
III.  Objectives 
  
The primary objective of the tracer study within this assignment, is to assess the over time 

employment and labour market outcomes of people who have (i) been judged as eligible and 

completed an induction workshop, (ii) follow-up work whilst processing applications, (iii) have 

successfully undertaken training and (iv) the outcomes of this process including employment 

destination or other training outcomes. This includes assessing the quality and benefits of 

training based on a training-to-employment transition.  

 

The task involves assessing work readiness of graduates in relation to employment and career 

choices. As unemployment may be an outcome, this also needs to be measured. The 

effectiveness of training providers will be assessed and this will need to take account of actual 

and predicted labour market opportunities in a context where employment options may be 

reducing as a result of the pandemic.6 

 

Accordingly, the tracer study, in its simplest form, will: 

 

 determine whether trainees/graduates remain in their former domain of employment or 
livelihood, or have progressed to a new position including improved employment 

                                                           
6  At the time of preparing this terms of reference training providers included (a) Phnom Penh: Automotive 
Mechanic School, Phnom Penh Beauty School, Food Cooking - KSK, Mobile Solution, Mithsamlanh (NGO-Friend), 
Asian Turism Professional School, and National Polytechnic Institute of Cambodia, and (b) Siem Reap: Bateay Srey 
Organisation, This Life of Cambodia Organisation, EGBOK Organisation, Rainbow Stickert Shop, Friend International 
Organisation, Techo Sen Siem Reap Regional Polytechnology Institute. Angkor Polytechnology Institute, Life and 
Hope Organisation, and Phnom Penh Beauty School. 
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 the impact of successfully moving from training to employment is having on their 
livelihoods, and  

 as a result of receiving feedback from trainees/graduates and listening to their concerns, 
prepare recommendations regarding skill development and employment opportunities 
from employers, new employees, and training providers.   

 

IV. Methodology of the study within the context of the LEAP Skills Development 

process 

 

A key function of the tracer study is to produce a survey to generate data that can be used to 

report on the indicator Participants receiving skills development training with new or  

improved employment or increased income.  The survey will aim to reach all graduates and 

drop outs from the 2019 rounds of training. This amounts to some 102 trainees. The successful  

firm will aim to secure a 100% response rate thereby tracing and surveying all graduates and 

dropouts. Accordingly, the tracer study process is part of monitoring and evaluation  

mechanisms of the skill development and employment opportunity of the LEAP project.  

 

The M&E aims to assess the impact of voucher program performance by focusing on the  

employability of the graduates, information related to income and type of employment which 

impacts on household livelihoods, and over time data on initial and ongoing employment status.  

 

For the purposes of this Terms of Reference, the assignment is for the 2020 survey. The tracer 

study is confined to voucher graduates and their entry to employment, relevancy of the course 

they followed to secure employment and satisfaction with their training course. The results of 

the study will present the areas of achievements and as well as the challenges which must be 

addressed to ensure quality improvements to the training-to-employment transition. The key 

informants for primary data collection and interview will include graduates of the voucher 

program, training providers, and employers.7   

 

Flexibility in income options will vary including employment within the formal sector of the 

economy, employment within the informal sector (shadow economy), self-employment and ad 

hoc employment arrangements including apprenticeships which may provide a bridge for 

tentatively entering formal employment. 

 

To understand factors determining labor market and employment outcomes a 1st round tracer 

study will take place in 2020. It will examine a typical employment progression path of trainees 

including: the work readiness of graduates; ease of access to employment; changes in wage or 

income levels; labor force participation and mobility; significant changes in income and/or labour 

mobility; female entry, retention and permanency (persistency) in jobs including self-

                                                           
7  This type of tracer study is known as accountability driven as it aims at providing facts and figures that 
justify a certain training intervention or its termination. ‘The focus is on relevance and partly impact. (Are we doing the 
right things?) Key questions refer to the percentage of trainees who are employed, their new levels or increase of 
income, success of business start-ups, employment retention. The tracer study can be used as a monitoring and 
partly evaluation instrument. Annet Hilpert. (2013). Skill Card. Tracer Studies in Vocational Skills Development 
Projects, INBAS GmbH. https://en.inbas.com/ 

 

https://en.inbas.com/
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employment; overall self-employment situation or unemployment situation; and prevalence of 

overseas labour migration as a result of LEAP supported training.  

 

Subsequent tracer studies will be conducted over 2021 and 2022 to gain ongoing information on 

the relevance, efficiency and effectiveness of the LEAP supported training program. 

 
V.  Scope of Work 
  
This contract is for the 2020 annual survey. The successful firm will be invited to submit 

proposals for the 2021 and 2022 surveys upon satisfactory performance of the 2020 survey and 

project needs. For the purposes of this terms of reference, the primary role of the firm under this 

assignment will be to: 
 

 review the survey and identify preferred social research techniques 

 undertake a pilot survey as a trial. This involves testing of a tracer method and study 
instrument 

 undertake revisions to the survey in preparation of the main field survey 

 undertake the main field survey and analyse its suitability for subsequent surveys 

 data entry, cleaning and analysis, and  

 preparation of a draft study report for presentation and a final report for submission to 
the Project Coordination Office (PCO), include recommendations for improvement of 
skills development activities. 

 
It is expected that all activity will commence October-November 2020, and subject to PCO and 
World Bank approval of the firm that conducted the 2020, surveys for subsequent tracer studies 
over 2021 and 2022, will be concluded by 30 November 2022. 
 

Study Instrument:  

There will be just one instrument, namely a structured survey of program graduates. This 

instrument will be prepared by the LEAP project and provided to the contractor for testing and 

subsequent use. For the purpose of this study, phone surveys will be the default methodology. If 

individuals do not have their own phones, in person (face-to-face) interviews be will conducted. 

Further, phone calls will be the key means to interview employers and other relevant 

stakeholders including training providers. 

 

The survey content will draw on: level of formal school education; any additional training 

(formal/nonformal/informal), employment history including self-employment and/or subsistence 

activity, current activity/employment, process undertaken for seeking employment or setting up 

a small business, and individual background details (cf., basic biodata).  
 

It is expected that these activities will take place:  
  

 testing of the study instrument (the study instrument will be bilingual) 
  

 if required, and agreed to by the PCO, Enumerator Training for the pilot test and for the 
main survey administration 

  
 implementation of the pilot survey for trialling and then the main survey 

  
 data verification, entering, cleaning, and analysis, and 
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 preparation of the main report on study findings.  

 
Survey size:   

The 2020 survey will aim to reach 100% of participants (102 in all) based on program trainees 

and graduates who have been out of training for at least 3-months. The contract entered into by 

the firm with the LEAP project, may include provisions for increasing the number of interviewees 

incrementally if more graduates and have been out of school/college for more than 3-months 

before the tracer study is conducted. Trainees who could not complete the selected training, can 

be drawn upon.  This should include those who dropped out of training to undertake immediate 

employment. The LEAP team will assist in locating these trainees. 

 

It is expected that the firm will aim to capture 100% of respondents and track down those who 

cannot be readily reached. The LEAP team will provide the firm with the lists of graduates. This 

will include contact information and other important information concerning places of training, 

employers and other people in training classes in cases it becomes difficult to track a graduate. 

The LEAP team will aim to provide the relevant information to locate hard-to-reach graduates.8  

 
Tasks and Responsibilities for the survey: 
The firm/organization is expected to: 
 

 Prepare and critically review the survey instrument and format the questionnaire, 

 If respondents are based outside of Phnom Penh and Siem Reap, recruit and train 
enumerators for phone interviews for the pilot test and to administer the main survey 
remotely, 

 Conduct a pilot test of the survey instrument and submit a pilot test completion report to the 
PCO and LEAP team including recommendations for the revision of the instrument.  

 Conduct and administer the main survey, 

 Make all possible efforts to ensure respondents are interviewed through several attempts. 
All cases where respondents cannot be accessed/interviewed must be documented.  
 

Prepare a draft survey report (Khmer and English versions) to the LEAP team describing  

 the final survey size, coverage and indicating non-traceable respondents, 

 descriptions of how the survey was implemented, 

 issues with implementation, including logistical problems, response rate and road blocks, 

 analysis of the integrity of the data to enable submission of the clean dataset to the LEAP 
team, 

 collection of additional data as a result of consultations with the LEAP team and access to 
similar tracing exercises, 

 an initial analysis of the labour market relevance of the data collected, 

 observations of the quality of training and its subsequent benefits for employment and/or 
improved income for trainees, and 

 summative conclusions including advice on the approach to tracing over 2021 and 2022. 
 

Workshop:  

                                                           
8  LEAP staff will draw on a management information system to generate a report with this data. 
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There will be a workshop to present the findings to various stakeholders for feedback. In 

addition, the firm/organization will share iterations of the report with the LEAP team and World 

Bank officers for comment. This can involve a formal debrief. 

 

VI. Report structure 

 

The firm will prepare a final report for submission incorporating comments of the LEAP team 

and World Bank officers. The contents of the report will include:  

Abbreviations 

Acknowledgements 

Executive Summary 

Background 

Purpose and Research Methodology 

Key Findings including employment status, income, type of employment or 

income source, relevancy of employment and/or income situation 

Employer views and assessment of their appreciation 

Training provider outlook and recommendations 

Conclusion and recommendations 

Annexure.  

 

The final report will be submitted in English and Khmer. 

 

The firm will submit updated contact information of the contacted respondents at the end of the 

survey and be responsible for maintaining information during the period of the entire survey 

period and ensure all respondents are traced.  

 

VII.  Deliverables and timing of delivery  
 
Upon signing the contract there is a requirement to produce an Inception Report and 

Workplan detailing the research design including: research questions, data collection methods, 

sampling method, data collection tools and data analysis plan. This will be done in consultation 

with PCO officers and the LEAP team with technical support from the World Bank.  

 

The Inception Report and Workplan will detail anticipated start dates and duration of tasks 

prescribed in this ToR and dates of submission of the first tracer study and follow-up plans for 

2021-2022. This Plan will be delivered within one week of contract signing. 

 

The 1st tracer study should take around 3.5-months, including time for feedback from the LEAP 

team and World Bank on drafts. This involves: two weeks for preparation and instrument 

design, four weeks for the Field Survey including trialing of the structured survey, two weeks for 

Data Entry and analysis and six weeks for stakeholder analysis, a validation workshop and 

Report Writing.  

 

There will be a presentation of findings based on a draft report (Khmer and English versions) in 
a workshop (i.e., validation workshop). 
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Based on the recommendations of the workshop, the 1st tracer study report will be produced 

and submitted in soft copy within 20-days of the workshop.  

 

Based on the outcome of the 1st round, a workplan for 2021 submitted early 2021. 

 

A Completion Report summarizing achievements, challenges and lessons learned of the entire 

contract period, drawing from Inception Report and Quarterly Planning Reports. This will add an 

additional level of analysis to assist the PCO and LEAP team to prepare their own report for the 

assignment. For the firm who is contracted to do the 2022 survey, this will be completed within 

20-days of completion of the 2022 survey activities. 

 

VIII. Duration of the assignment 

 

As explained earlier, this assignment is for 3.5 months. Upon successful completion of the 2020 

survey assignment, the selected firm will be invited to conduct the 2021 and 2022 surveys and 

contracted accordingly. 

The survey is expected to be conducted from October-November 2020, starting immediately 

after contract signing. The final details of the assignment for 2021-2022 will be determined by 

the firm once the results of the 1st round tracer study are known, completed and approved.  

 

The payment approach for each tracer study conducted will be based on:  

 20% after submission of the Inception Report and Workplan 

 50% after presentation/workshop to validate the draft report (i.e., a validation workshop 
is required)  

 30% after submission of the final report taking account of comments and feedback 
during the validation workshop and any other debriefing opportunities with the LEAP 
team. 

 

IX. Evaluation of proposals 

 

Organizations submitting proposals for this contract will be evaluated on the basis of their ability 

to fulfill the following criteria: 

 Be a firm; non-government organization; social development agency; or consultancy 
organization with capacity in survey design and delivery.  

 The firm/organization must have at least 5-years’ experience on conducting similar 
surveys and assignments, and experience in sampling design.  

 Provide evidence of good analytical and quantitative capacity including access to 
statisticians with experience in survey methodology. 

 Experience in working with national and subnational government agencies responsible 
for public administration at the local/district level, poverty reduction, training and 
employment, and sustainable livelihoods 

 Research experience concerning training providers including TVET institutions, public 
and private agencies, employers and employer groups and/or boutique providers which 
focus on a small number of trades.  

 Provide proof of availability of the core team member (CV with signature and date and 
confirmation letter/s) and availability of resources (liquidity, hardware, software and 
logistics) for conducting surveys.  
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The firm will provide a Senior Research Specialist as the core member. The Senior Research 

Specialist will have strong skills in poverty analysis, and skills development across the formal, 

nonformal and informal areas of training and education evaluation. The researcher will:  

 Lead, implement and manage the research process 

 Coordinate with the PCO and key LEAP team members 

 Setup, trial, confirm and implement the methodology 

 Conduct data identification, collection and analysis and prepare all reports 

 Be ultimately responsible for deliverables and quality assurance processes 

 Have proven experience:  

- in designing and leading participatory research focused on the training-to-
employment transition in a poor urban and rural socio-economic context and 
environment, 

- in leading research on poverty reduction related to development interventions 
and formal and nonformal training specific interventions, and 

- as a research team leader with the skills and ability to work as part of an 
extended team with other experts, 

 Strong mentoring capacity in methodologies for tracer studies, 

 A sound knowledge of socio-economic factors throughout Cambodia including specific 
conditions affecting the poor households within the context of chronic poverty and limited 
access to formal education, training and employment  

 Ability to: 

- produce well-written reports, in a plain and approachable text, demonstrating 
excellent analytical and communication skills 

- coordinate the research and establish constructive relations with the LEAP 
team and PCO organizational structures 

- deliver a high-quality product in a timely manner 
 Minimum of 10-years’ experience in research related to Education, Social Sciences and 

vocational skills training programs including those targeting NEET9 populations 

 Postgraduate degree in Economics, Statistics, Social Sciences, Education or related 
field 

 Preference will be given to a Senior Researcher with a Ph.D.  
 

The proposal must include scope for the recruitment of and preparation of Enumerators as well 

as the human resource capacity for data management. Outside of the core team member, 

bidders are free to propose the composition of Enumerators that is deemed suitable to fulfil the 

requirements of the assignment. 

 

The firm will be evaluated in accordance with procedures agreed for the project and set out in 

World Bank Guidelines: Selection and Employment of Consultants by World Bank Borrowers, 

                                                           
9  NEET: neither in employment, nor in education or training or not in employment, education or 
training. OECD Data. (2020). Youth not in employment, education or training. 
https://data.oecd.org/youthinac/youth-not-in-employment-education-or-training-neet.htm  
See Sue Elder. (2015). What does NEET mean and why is the concept so misrepresented? Work 4 You. 
Technical Brief No.1, International Labour Office, Employment Policy Department. 
  

https://data.oecd.org/youthinac/youth-not-in-employment-education-or-training-neet.htm
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January, 2011, revised in July, 2014. The selection method will be the Consultant Qualifications 

process as per World Bank guidelines for the appointment of the firm.  

 

Based on an evaluation of Expressions of Interest, the top ranked firm will be invited for 

proposal submission and price negotiation.  

 

X.  Assessment Criteria and Marks for Expressions of Interest 

 

Experience of conducting similar surveys and assignments, and experience in 
sampling design 

20% 

Evidence of good analytical and quantitative capacity including access to 
statisticians with experience in survey methodology 

25% 

Research experience concerning training providers including TVET institutions, 
public and private agencies, employers and employer groups and/or boutique 
providers which focus on a small number of trades 

25% 

Experience in working with national and subnational government agencies 
responsible for public administration at the local/district level, poverty 
reduction, training and employment, and sustainable livelihoods 
 

10% 

Senior Research Specialist qualifications and experience 20% 
 100% 

 

XI. Ownership of the Data and Documents  

 

The LEAP project will be the owner of all the data collected, data sets, reports, and documents 

prepared by the firm. The successful firm should have the relevant software and all other 

technology for data analysis including the capacity for transferring data to the LEAP team. 
 

All documents collected and data input into software (if any), must be handed over to the LEAP 

team before final payment.  
 

All documents, reports and information from the assignment will be regarded as LEAP property 

to ensure that the outcome or part of it cannot be sold or used without the prior permission of 

the LEAP team.  

 

 

 
 


